
GROW YOUR OWN
Fostering a Diverse Teacher Workforce in Missouri 

Research suggests that students may have better outcomes with teachers  
who match their own race/ethnicity. 1–4
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 Missouri sees the need to recruit high-quality, diverse  
teacher candidates to better match the diverse student populations in many Missouri schools.
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Missouri HAS A PLAN to increase diversity in the teacher workforce.

GROW YOUR OWN! A Strategy To Identify, Recruit, and Develop a  
Diverse and High-Quality Teacher Workforce
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To learn more, visit
dese.mo.gov/educator-quality/equitable-access-excellent-education
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